21st Century Leadership R

—BUSINESS PSYCHIC EXPERT ——
21ST CENTURY KNOWLEDGE SOURCING

Social Impact and Routes of Relevance 5 Types
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Conscious Leaders take personal ow! ~ Visionary Le u s.lon to actuahzatlon often by E
empowered mindset of the 21st C N mpd e implicit power of emerging purpose and
movement. | C— "ltre;ds tc rH‘Fnanlfest in newly co-created timelines.
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> Operates with a spirit-filled convic iven » Operates at higher levels of intuitive 'knowledge sourcing’
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justice, peace, and social good. A self-validated
altruistic, acting conscience, wisdom, and compelli
good in the world. Great with maximizing resources,
alternate plans, and prioritizing actionable strategies.

- that interweaves variant energy-currencies into cohesive
relational relevance. Uses intention with increased potency
and amplitude that drives authentic outcomes.
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Core competencies that benefit global citizenship.
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e Valueright livelihood for everyone. ; R IR i
e Accountability and trust is how others will experience the aders often se,ek to clarify problem ‘ Accelergted Leaders are adept at 'SQ' spirifcual intelligence
company. g nd construct sblutlons that benefit and / perception demonstration and sense-making.
e Create meaning and connectivity among all stakeho érsr rdS - : ’ : iy
, S - ' | 2 <P ’ » Operates by autonomously or psychically shifting energy
* Driveorganizational authenticity through OpEI . -level paradigmatic focus toward 4 environments that cause technology breakthrough
dialogue and inspired right action. / " -cultural learning systems, .,
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spontaneous corporate up-leveling’, or new marketplace
positioning. And evokes higher cause that changes quality
of life or improves social equity, and planetary healing.

ré

e Help others attune with higher-mind, unlvers*all _ n

Janizatic racy frameworks, and technical proto-
y typlngt at res Its In progress by reinvention, or new

‘expressions of useful knowledge sharing serving
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truth for 'knowledge sourcing' innovation.
e Transcend known problem-solving methoc{sfto C
paradigms of optimized perception, learning, and a

A true distinction of 21st leadership are the ’E_)i__r
challenges that frame continuous attainment ir d
definitions of importance, purpose, and poss ﬁt

time in history.
Change 'agency' involves the personal and.cc ';' e_@goerlence
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Visit: www.businesspsychic.net

A guided awareness and self-catalytic dyna i ﬂ De
intentions that drive generative knowledge. =
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SUMMARY: Leaders havefiever be 3 ‘this defining j,Uncture.‘l lhe scientific community validates 'new physics' are

available on the planet ... ag€éleration the new normal, New millennium leaders are the highly-sensitive, earnest, and Violet Kashewa Business Psychic, the authoritative 21st Century 'knowledge
sophisticated co-creators ¢ ? ating within the em rgln,g%\aradi m ... multi-sensory, energy-information enriched igﬁgﬂai?er];Ctirr‘]”azt()erzs‘ec?gjgtéé?tzeaSrSFit:t‘l'fr?é%Oo%hféﬁc';';‘ézyiggal
environments. There are : nte‘mporary leadership types as conscious, evolutlonary transformational, visionary, and mpact ent?/epre%eﬁrsl & AP policypm'akers, pubncmteregttech'nomgy,
accelerated. Unigue prob -solvmg capabilities that‘*red fine routes of relevance, traversing developmental distinctions and educators redefine routes of relevance.

across actionable trajectories that anchor systems- thlnlh g for solutions to the challenges of our time.
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